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BUSINESS CONDUCT



This Code has been designed  
to guide and support you to do  

your work to the best of your abilities.
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Our Code of Business Conduct (the “Code”) embodies and reinforces 

our commitment to integrity which is one of the core values of Novasep. 

The Code has been approved by the Novasep Executive Committee and  

by the Supervisory Board of Novasep Holding. Each one of us is responsible 

for reading and understanding the guidelines set out in the Code and for 

adhering to them. 

This Code has been designed to guide and support you to do your work 

to the best of your abilities. It is not intended to be a comprehensive guide  

to all Novasep policies or to all responsibilities under law that apply to 

your role at Novasep. With a footprint as diverse as ours, this is simply not  

possible. It should, however, provide the basic principles and core values to 

help you resolve the ethical and legal issues you may face on a day-to-day 

basis. 

We owe it to our investors, employees and customers to always act with  

uncompromising integrity. By maintaining high ethics and consistently  

keeping the trust and respect of those around us, we will also be able to  

recruit the best people to support and contribute to our future, and to ensure 

we live up to the high demands placed upon us by our stakeholders. 

This is an opportunity for everyone to do their part – to act with integrity and 

speak up if we see others who don’t. 

Use the Code to guide your decision-making and be a role model for others. 

Above all, be sure to ask questions when you are in doubt. 

Thank you for your commitment to representing Novasep with the highest 

standards of integrity and contributing to the long-term growth and success 

of Novasep.

Michel Spagnol 
Chairman & CEO
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This Code is fundamental to  
who we are as an organisation  
and how we conduct our business.
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This Code of Business Conduct (the “Code”) has been adopted by Novasep, 

and applies to Novasep Holding and its subsidiaries and affiliates world-

wide (“Novasep”), including every director, officer, manager and employee 

of Novasep and its subsidiaries and affiliates (together, “Employees”) and 

all agents or contractors of Novasep who work at a Novasep location or at 

Novasep-managed facilities.

Each of the above is responsible for understanding the Code and complying 

with it. In this regard, directors, officers and managers have the special  

responsibility of not only setting the right tone for all Novasep Employees  

but also of leading by example.

This Code is fundamental to who we are as an organisation and how  

we conduct our business. The Code defines the broad principles of ethical 

business conduct practised by Novasep but it cannot take into account every 

situation. Therefore, when faced with a legal or ethical question, you must 

use the principles defined in the Code together with your common sense 

and good judgement in order to determine what constitutes ethical business 

practice.

Any violation of the Code will be investigated and appropriately addressed, 

including through disciplinary actions. Employees should report violations of 

applicable laws, rules and regulations, this Code or any other code, policy or 

procedure of Novasep to appropriate personnel, as explained further below. 

1. APPLICATION 
OF THE CODE OF BUSINESS CONDUCT
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Novasep is a multinational group, with operations in numerous countries 

around the world. Our reputation for integrity is built on our respect for laws 

and regulations that apply to our business in all countries where we are 

present. Therefore, Novasep pledges to our Employees, clients, suppliers, 

shareholders and other stakeholders that Novasep will at all times conduct 

its business in full compliance with the law.

Novasep expects its Employees to act in full compliance with applicable laws 

and regulations at all times.  

2. COMPLIANCE  
WITH LAWS AND REGULATIONS
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Novasep expects its Employees to act  
in full compliance with applicable laws  
and regulations at all times.
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3. RESPECT  
FOR INDIVIDUALS

Novasep is committed to treating all individuals with dignity and respect.

Novasep is committed to promoting diversity and hires the best people 

based on equality of opportunity. Novasep prohibits all forms of discrimi-

nation based on personal characteristics such as nationality, race, religion,  

gender, disability, sexual orientation or age. 

Novasep prohibits all forms of harassment and is committed to promoting 

a workplace where all of its Employees are given the opportunity to flourish  

and participate in Novasep’s success. Novasep ensures that working  

hours and remuneration comply with applicable laws and are fair and just.

Novasep does not use or support the use of any child labor, forced or bonded 

labor.

Novasep recognizes and respects the rights of Employees to freedom of  

association and collective bargaining.  

Q: “One of my co-workers tells me that her line manager gives her the impression that he does 

not like her and has started to humiliate her in public and to harass her in various ways. She is 

afraid to complain or report this behaviour to anyone. What should I do?”

A: Even if it does not concern you directly, you are strongly encouraged to report a  
possible violation of Novasep’s Code of Conduct. You should also encourage your colleague 
to raise the issue directly with her line manager in order to clarify the situation. However, 
if this is not possible or useful, she should contact a representative of the human  
resources department or use the alert procedure set out in the Code.

Questions & Answers
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Novasep is committed to treating  
all individuals with dignity and respect.
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4. 

4.1 

PROTECTION  
OF INFORMATION

Privacy and Data Protection

Novasep strives to protect the reasonable privacy expectations of its  

Employees, clients, suppliers, and other business partners. Novasep 

treats the personal data entrusted to it as confidential and is committed to  

collecting, using, retaining, and disclosing personal data in a legitimate, fair, 

transparent, and secure way. 

Personal data can be any data relating to Employees, clients, suppliers,  

business partners or any other affected individuals that identifies or makes 

it possible to identify individuals. Novasep must therefore ensure that all  

personal data collected is the minimum necessary and is collected  

specifically and solely for its business needs. Novasep must also ensure that 

it does not collect any data that may not be collected or otherwise processed 

under applicable law, and that it protects personal data by way of appropriate 

safeguards. 

There are certain instances where Novasep must obtain consent to collect, 

use, retain, and disclose personal data (e.g., where so required by appli-

cable laws). Novasep respects the rights of individuals to be informed of the  

personal data which Novasep holds and will ensure that such individuals can 

access, correct or delete such data, or restrict or object to the processing of 

such data as may be required by applicable law. 

Once Novasep no longer has a business need for the personal data,  

Novasep shall destroy without delay such data in accordance with applicable 

legal obligations and Novasep retention policies. 
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Q: “I want to use photographs of all of Novasep’s employees for a project to be posted on our 

intranet site. Is it possible? 

A: In certain jurisdictions, photographs constitute personal data which are protected by 
Law. Accordingly, you must get consent from all the individuals concerned before you 
display their photographs. If an individual objects to the display of his photograph then  
it must be removed. 

Questions & Answers
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Q: “My best friend works for another company in the same industry as Novasep. During a lunch, 

he asks me questions about the differences and similarities between Novasep and his company. 

How much am I allowed to disclose?”

A: You should be very cautious in order not to disclose sensitive information! If you are not 
sure the information you are about to share is already publicly available, you should  
not share such information with your friend.

Questions & Answers
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Use and Protection of Company Confidential  
Information and Business Assets, Trade Secrets,  
and Intellectual Property

Novasep has a duty to protect and make careful use of its company  

confidential information and business assets. Employees should also ensure 

that confidentiality is maintained with regard to trade secrets and sensitive 

information. 

Novasep has in place additional protection in the form of intellectual  

property rights. Novasep’s intellectual property rights are critical to the  

protection of its product innovations and ideas. Novasep complies with  

intellectual property laws that govern the rights to protect its own and  

others’ trademarks, copyrights, trade secrets, patents, and other forms of 

intellectual property. 

Any information relating to Novasep’s business that Employees encoun-

ter in the course of their employment is the exclusive property of Novasep.  

Examples include trade secrets and non-public information regarding:  

Novasep’s business assets; Novasep’s earnings; technology; business plans 

and strategies; intellectual property; and clients.

Employees of Novasep who are privy to confidential information or trade  

secrets (belonging to Novasep or third parties) may only use such  

information and business assets for legitimate and lawful business purposes. 

Employees are not permitted to disclose such information to third parties  

(including friends and family of the Employees). Employees shall  

maintain confidentiality even in the absence of a formal secrecy obligation. 

Employees are so obliged both throughout the course of their employment or  

engagement with Novasep and after their employment or engagement has 

terminated. 

Employees should take all reasonable precautions to safeguard and  

protect sensitive commercial information and trade secrets in order to prevent  

misuse of any kind. Employees should exercise caution when discussing  

Novasep’s confidential information in public and should avoid reading  

confidential documents in public places.  

4.2 
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Q: “I would like to launch a business during my free time to supplement my income. Could this 

be a conflict of interest?” 

A: Serving in any occupational capacity outside of Novasep could be forbidden by your 
employment contract. In the case there is no such prohibition, you should first obtain  
your line manager’s approval to ensure there is no conflict of interest.

Q:“My cousin has been appointed sales director of a supplier of lab equipment and wants to 

offer his services to Novasep. He is offering very attractive prices compared to the competition.  

Can I recommend him?” 

A: Your family connection should not influence in any way Novasep’s choice of supplier. 
Should you wish to share your cousin’s proposal with Novasep colleagues you should 
clearly indicate the conflict of interest. You must also refrain from taking part in any  
decision making process connected with your cousin’s business.

Questions & Answers
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A conflict of interest arises when private interests of the Employees  

interfere with the fulfilment of the Employees’ duties towards Novasep or,  

more generally, with the interests of Novasep.

Employees have a duty of loyalty to Novasep and must act in the interests 

of Novasep. Employees must therefore be free from any conflicts of interest 

which may interfere with their ability to act in the interests of Novasep. 

Employees should avoid actual, or the appearance of, conflicts of interest, 

including, but not limited to, the following: 

 (a)  Employees must avoid taking any actions or acquiring  

interests that make it challenging to perform work for Novasep  

in an objective and effective manner. 

 (b)  Employees should act in a fair and objective manner when  

conducting business with third parties on behalf of Novasep,  

without favour or preferences based upon personal considerations. 

 (c)  During the term of their employment with Novasep, Employees are 

also expected to put the interests of Novasep ahead of their own 

business interests and must not engage in activities that compete 

with Novasep’s current or proposed products or services. 

 (d)  Employees should not own a significant interest in any business 

that does or is seeking to do business with Novasep. Employees 

should also avoid other situations which may cause conflicts of 

interest, and particular care should be taken with close relatives 

who work for a business partner or competitor of Novasep. 

Conflicts of interest may arise without intention. In this regard, Employees 

should be aware of any potential conflict, because early identification and 

disclosure will allow us to cooperate to resolve the conflict before any  

issues arise. Therefore, Employees who detect an existing or potential conflict 

of interest should immediately consult their superior or a representative of  

Novasep’s legal department to discuss which steps can be taken to resolve 

the conflict. 

5. PREVENTION 
OF CONFLICTS OF INTEREST 
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Q: “One of our agents requests a quotation for one of his clients who wishes to purchase certain 

chromatography and filtration equipment from Novasep. What do I have to be aware of?”

A: In addition to knowing the entity you are selling our equipment to, you should also 
know the end-user of our equipment and whether our equipment is a military or 
dual use equipment. Be aware that national and international regulations imposing  
economics restrictions and prohibitions on certain kinds of shipments to certain locations 
could apply and sanction a sale not in conformity with these regulations. If you have any 
doubt on your customer, you should contact the legal department for further details.  

Questions & Answers
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6. TRADE SANCTIONS  
AND EXPORT CONTROLS

Novasep is a global business with significant operations in Europe,  

the US, and Asia. Novasep’s international operations can trigger  

issues under applicable trade sanctions and embargoes laws, as well as  

export control laws. 

Trade sanctions and export controls laws differ between countries and  

apply to more than just physical shipments. They also apply to electronic 

transfers of technical data, software and technology, financial transfers 

and the provision of certain services. Some countries’ trade sanctions and  

export controls rules can apply in an extra-territorial manner (including those 

of the US). 

Novasep and its Employees must comply with all applicable trade  

sanctions, import and export laws and regulations when engaging in  

international trade and transferring goods, funds, services, software or  

technology, even if this means foregoing business opportunities.  

Employees should ensure that, where applicable, any necessary export  

authorisations are obtained and complied with. 

Employees responsible for importation or exportation of goods, software 

or technology (including items carried in hand baggage) should familiarise 

themselves with the import and export laws and regulations that apply,  

including those of other countries affected by the transfer. 

Employees should be alert to suspicious enquiries from individuals,  

organisations, or third parties acting on behalf of other organisations  

attempting to gain access to Novasep’s goods, funds, software or technology 

which may otherwise be denied to them by virtue of trade sanctions and  

embargoes or export controls. 
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Q: “A Novasep supplier has invited me and my wife for an all-expenses-paid sailing weekend in 

Barcelona as a thank-you to a long-standing customer. May I accept?”

A: No. This gift/entertainment could be seen as improperly influencing your business  
decisions and is prohibited by anti-corruption laws. You should keep in mind that both 
offering and accepting a bribe, either directly or indirectly, are prohibited. Accepting  
the invitation could compromise your and Novasep’s integrity and independence.

Q: “A Novasep facility is regularly visited by the same public health inspector. Recently, the public 

health inspector stated that he has found some deficiencies and has threatened to shut down  

the plant. We have decided to offer him a gift to convince him not to take such decision. Since the 

gift is of a small value, may I offer it to keep the plant operating?” 

A: No. You might think you are helping Novasep by avoiding any disruption at the plant. 
However, giving anything of value to the health inspector under these circumstances 
would be considered a bribe, as the payment was intended to influence the inspector’s 
review of the facility. 

Questions & Answers
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Novasep does not tolerate bribery under any circumstances. Novasep 

conducts business honestly and transparently and does not seek to exercise 

improper influence on any individual or entity. It is important that those with 

whom Novasep interacts, including government officials, make impartial and 

objective decisions without improper influence. 

As a global company, Novasep is subject to domestic and international  

anti-bribery and anti-corruption laws which criminalise the offer or payment 

of bribes to government officials (including any officer or employee of a  

government, government body, or public international organization; anyone 

acting on behalf of a government; or any candidate for political office), 

state owned enterprises, and private parties (e.g., competitors, suppliers,  

contractors, clients, or representatives). These laws include the Loi no 2016-

1691 du 9 décembre 2016 relative à la transparence, à la lutte contre la  

corruption et à la modernisation de la vie économique (Loi Sapin II), the U.S. 

Foreign Corrupt Practices Act (FCPA), the Bribery Act of 2010 (UK Bribery 

Act) and other national laws implementing the 1997 OECD Convention 

on Combating Bribery of Foreign Public Officials in International Business  

Transactions (together, “Anti-Corruption Laws”).

Companies and individuals using corrupt practices may be liable for civil and 

criminal penalties, including heavy fines and prison sentences. In addition, 

corrupt practices committed in one country may result in civil and criminal 

proceedings not only in that country but also in other countries, given the 

extra-territorial application of most Anti-Corruption Laws. Corrupt practices 

risk exposing their perpetrators (especially companies) to very significant  

adverse commercial consequences (loss of contracts) and to serious  

reputational damage. 

7. FIGHTING BRIBERY  
AND CORRUPTION
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Specifically, Employees must not provide, offer, solicit, promise, or authorize 

anything of value (including money, goods, hospitality, entertainment,  

services, travel, intangible benefits, such as enhanced reputational standing, 

gifts, or any other item of value, no matter how small), directly or indirectly 

(through third parties such as agents, distributors or contractors), to any  

person in order to induce that or another person to improperly perform a  

function or activity, to improperly influence them, or to improperly obtain  

or retain a business, or any other advantage. Employees must not respond to 

solicitations with the same objective.

Employees must also not engage in facilitation payments (i.e., payments 

to government officials for the purposes of expediting routine activities).  

Regardless of whether such facilitation payments are routine in certain parts 

of the world, they are not tolerated by Novasep and may result in violations 

of Anti-Corruption Laws. 

Employees are also prohibited from requesting or accepting, directly or  

indirectly, payments or anything of value from a private party for the purposes 

of providing favourable treatment related to Novasep’s business. 

When dealing with those who act on behalf of Novasep, including business 

partners, Employees should carefully monitor such relationships and be  

attentive to warning signs of potential corruption on their part. Employees 

who detect any sign of potential corruption should immediately report the 

issue through the appropriate channels (explained below) for appropriate 

follow up, including termination of the relationship with the business partner 

involved.  
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Companies and individuals using corrupt  
practices may be liable for civil and  
criminal penalties, including heavy fines  
and prison sentences.
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Q: “I work with a consultant based in Eastern Europe who helps me find new potential clients for 

our process engineering solutions. He asked me for remuneration for his services which in my 

opinion is too high compared to what he is actually doing on the project. What should I do?” 

A: The remuneration should be in line with the fair market value of the services provided. 
If the remuneration is not proportionate with the services provided, you should not accept 
the consultant’s request. You should discuss with your line manager and/or contact the 
legal department to find an appropriate solution. 

Questions & Answers
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Novasep aspires to promote and encourage social responsibility throughout 

its value chain. As a result Novasep prefers to do business with partners 

(including, but not limited to, third party suppliers, representatives or agents) 

whose ethical, social and environmental standards are consistent with our 

own. Our business partners are carefully selected after an appropriate  

risk-based due diligence process. 

Novasep’s suppliers are expected to follow our supplier code of conduct  

and be at all times in compliance with all applicable laws, including the  

Anti-Corruption Laws. Novasep will follow-up, as appropriate, on each  

reported instance of non-compliance. The agreements regulating the  

relationship with each and all business partners include, to the maximum 

extent possible, clauses that allow Novasep to terminate the business  

relationship in case of non-compliance with applicable laws, including the 

Anti-Corruption Laws.  

8. BUSINESS 
PARTNERS
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9. COMPETITION  
AND ANTITRUST LAWS

Novasep intends to comply with all applicable competition and antitrust laws 

in countries where it does business. Novasep is committed to the principle of 

free and fair competition. 

Antitrust laws seek to protect competition by prohibiting anti-competitive  

behaviour that results in decreased competition, unjustified price  

discrimination or other artificial forces in the market. Antitrust laws exist in 

virtually all major jurisdictions and apply to conduct at all levels of Novasep’s 

organisation. Antitrust laws require Novasep to compete on an individual  

basis, rather than join with other companies in agreements to restrict  

individual competition. 

To avoid participating in prohibited anti-competitive behaviour, Employees 

must not engage in anti-competitive behaviour such as the following:

 (a)  entering into any agreements with competitors to: raise, lower or 

stabilise prices; boycott or refuse to deal with certain customers 

or suppliers; reduce output of services; allocate clients, services, 

or geographic territories; or coordinate with competitors on  

employees’ wages and benefits (except as permitted by law); and 

 (b)  exchanging competitively sensitive information with competitors 

or discussing the same at industry meetings. 

Competition and antitrust laws are complex and the consequences of  

violating competition and antitrust laws are severe. Employees should 

be particularly careful at industry meetings and trade shows to avoid the  

appearance of anti-competitive behaviour. In case Employees have doubts 

about whether or not certain conduct may be anti-competitive, they should 

immediately consult their superior or a representative of Novasep’s legal  

department. 
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Q: One of my long-time friends works for a competitor as a sales representative. He approaches 

me to propose a strategy for each of us to increase sales by each focusing on certain territories. 

Should I go along with my friend’s plan? 

A: No. Allocating customers or geographic territories is a violation of the law in almost all 
jurisdictions and Novasep does not permit it in any location. If a competitor ever initiates 
a discussion about allocating territories, stop the conversation immediately. Report any 
attempt to discuss anything that doesn’t appear to reflect fair competition immediately to 
the legal department.

Questions & Answers
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Novasep strives to reduce the environmental 
impact of its products, manufacturing  
processes and technologies.

Q: “I notice a small leak in a container of solvent used in my area and it will take several days to 

replace the container. The defective container will tomorrow be transported to a different location. 

My line manager asked me not to change the container to avoid delays in production. I think it 

won’t be my problem anymore after tomorrow, so I ignore the problem completely. Is my decision 

the right decision?”

A: No. when transported, the defective container may leak into areas where it could  
create an environmental hazard. You should report this situation to another member of 
management.

Questions & Answers
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Novasep is committed to operations and practices which prevent harm  

to people and damage to the environment or property. Novasep strives to  

reduce the environmental impact of its products, manufacturing  

processes and technologies, to provide a safe working environment, and to 

take necessary precautions to avoid personal injury or harm to Employees. 

Novasep also aims to take appropriate steps to ensure that Employees main-

tain the high standards necessary to minimise the impact of its activities on 

the environment. 

Employees must comply with all applicable environmental, health and safety 

laws and regulations that affect Novasep and its business activities. 

Novasep also expects its suppliers and business partners to comply with 

applicable environmental, health and safety laws and regulations in their  

business operations.  

10. ENVIRONMENT,  
HEALTH AND SAFETY
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11. ACCURATE BUSINESS BOOKS  
AND RECORDS

No false or misleading entries, or omissions of fact, must be made in Novasep 

books, records, or accounts for any reason. Novasep will ensure that it keeps 

books, records, and accounts in reasonable detail that accurately reflect all 

transactions, dispositions of assets, and other events. 

Employees must promptly record information accurately and honestly,  

maintain the security and confidentiality of all records, retain records in  

accordance with applicable laws and regulations (including good  

manufacturing practices (GMP)) and Novasep policies, and only destroy 

such records in accordance with Novasep record retention policy.

Novasep will have policies and procedures in place, including adequate  

internal controls to provide reasonable assurance that management is aware 

of, and directing, all transactions in compliance with company policies and  

to ensure that its books, records, and accounts are accurate, complete  

and do not obscure or mask corruption in any way. 

No payment on behalf of Novasep may be approved or made with the  

intention or awareness that any part of the payment is to be used for any 

purpose other than that described by the documentation supporting the  

payment.

Employees who have any concerns regarding questionable accounting,  

internal accounting controls or auditing matters relating to Novasep should 

immediately report those concerns. Such concerns may include: 

 (a)  fraud or deliberate error in the preparation, evaluation, review or 

audit of any of Novasep’s financial statements; 

 (b)  fraud or deliberate error in the recording and maintaining of  

Novasep’s financial records; 

 (c)  deficiencies in, or noncompliance with, Novasep internal  

accounting controls; 

 (d)  misrepresentation or false statement to, or by, a senior officer or 

accountant regarding a matter contained in Novasep’s financial 

records, financial reports, or audit reports; or 

 (e)  deviation from full and fair reporting of the financial condition of 

Novasep.  



CODE OF BUSINESS CONDUCT - NOVEMBER 2017 - V1.1 31

Q: “I am doing an inventory of the stock in a Novasep site. Even though I’ve noticed a small  

discrepancy for a product, I don’t have the time to find the reason for this discrepancy so I decide 

to adjust the numbers so that the discrepancy will seem to disappear. Is this an acceptable way to 

handle my discovery?” 

A: No. you have a duty to make sure that the information you register in Novasep’s records 
is complete and accurate. You should attempt to find the reason for the discrepancy in 
order to resolve it and seek guidance from your manager or a member of the Controlling 
department if you cannot resolve it.

Questions & Answers



32 CODE OF BUSINESS CONDUCT - NOVEMBER 2017 - V1.1



CODE OF BUSINESS CONDUCT - NOVEMBER 2017 - V1.1 33

12. IMPLEMENTATION  
AND REPORTING VIOLATIONS OF THE CODE

Each Employee shall receive a copy of the Code. Novasep management 

shall ensure that it is included in training programmes and shall monitor  

compliance with the Code. Novasep encourages open discussion of  

compliance with the Code by all Employees. 

If you have questions or concerns about the principles set out in the Code, 

please consult:

 • your manager,

 • a representative of Novasep’s legal department,

 • a representative of Novasep’s human resources department. 

Any Employee can report known or suspected violations of the Code via 

the alert procedure set out below concerning any of the following topics  

(the “Alert Issues”):

 • discrimination and harassment,

 • protection of the environment,

 • health and safety at work,

 • anti-competitive practices,

 • accounting, finance and anti-corruption issues. 

If an Employee is aware or suspects, in good faith, any violation or  

contemplated violation of the Code concerning Alert Issues, such Employee 

is strongly encouraged to report it as set out below. This alert procedure is 

not compulsory and Employees will not be subject to adverse consequences 

in the event of non-use.  
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Please write to:

Novasep operates a strict non-retaliation policy. As such, any Employee 

who, in good faith (i.e., in reasonable belief in the truth and accuracy of the  

information), raises a concern regarding a possible breach of the Code 

concerning an Alert Issue shall be supported by Novasep management and 

will not be subject to any retaliation for having reported the activity. Any act 

of threat of retaliation will in and of itself be treated as a serious breach of the 

Code and may be disciplined accordingly. However, if an Employee raises a 

concern which he or she knows to be false or with a malicious intent such 

Employee may face disciplinary action and/or legal proceedings.

The office of the Chief Legal Officer will promptly investigate the allegations 

reported on a confidential basis, with support from other functions when  

necessary. As part of investigations concerning countries outside of the  

European Union such as the US, India and/or the People’s Republic of  

China, transfers of personal data within the scope of such investigation may 

be made outside of the European Union to such countries.

Individuals whose conduct is reported will be informed as soon as possible, 

subject to any preliminary investigations that may need to be conducted. 

They are entitled to the rectification and/or erasure of any data about them 

that are inaccurate, incomplete, ambiguous or out of date. 

Breaches of the Code by Employees may result in disciplinary action, up 

to and including dismissal. Novasep shall ensure that any such action fully 

complies with applicable employment laws. In some cases, breaches of the 

Code may result in a violation of applicable law, which can result also in other 

civil or criminal sanctions, including monetary fines for Novasep and/or the 

Employees involved, as well as imprisonment. 

Any report that reveals fraud, a significant compliance breach or a significant 

internal control weakness will be addressed by corrective action and/or  

disciplinary action and/or legal proceedings.  

compliance@novasep.com

Chief Legal Officer

Novasep Holding

39 rue Saint-Jean-de-Dieu

69007 Lyon 

France
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Novasep encourages open discussion  
of compliance with the Code by all Employees. 
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compliance@novasep.com

Chief Legal Officer
Novasep Holding
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